Training and Teaching on Ethical Values

Jordan University of Science and Technology (JUST) provides training/teaching based on the

ethical values (e.g., diversity, honesty, respect, fairness) to all students and staff. This aligns well

with JUST vision and mission, and the 2022-2026 strategic plan.

1. Target audience: faculty and staff

Training workshops conducted at JUST to establish, enhance and facilitate a holistic
ethical organizational culture (2024).

Workshop Start Date End Date Contact Number of | Educational
Title Hours Participants | Objectives
Orientation 24/9/2025 25/9/2025 12 60 Orientation
workshop for provided to
newly hired all newly
faculty hired faculty
members members and
staff
regarding
JUST
regulations,
ethics, and
ethical
organizationa
| culture.
Using and 21/5/2025 22/5/2025 12 22 Improving
evaluating faculty-
communicati faculty and
on skills faculty-
student
communicati
on skills.
Interprofessio | 2/7/2025 3/7/2025 12 30 Demonstratin
nal education g an
in health understandin
professions g of the
education ethical values
of diversity,
honesty,
respect, and
fairness in

interprofessio




nal

collaboration
Ethics of 19/2/2025 20/2/2025 12 25 Equipping
Scientific participants
Research in with the
the Digital knowledge to
Age: Ethical uphold and
Challenges integrate
Related to organizationa
Scientific 1 ethical
Research in values—
the Age of diversity,
Technology honesty,
respect, and
fairness—
into scientific
research in
the digital
age.
The 10th 6/7/2025 6/7/2025 8 53 This
International milestone
Conference event brings
on Ethics in together
the Middle scholars,
East and policymakers
North Africa , and
Region (ICE- healthcare
MENA): professionals
Climate, to explore the
Environment ethical
al Justice, intersections
and Health of climate
Equity , July change and
6,2025 public health
across the
MENA
region. It
provides a
vital platform
to discuss
how
environmenta
1 challenges
disproportion

ately impact
vulnerable




populations
and
highlights
collaborative,
ethical
strategies to
build a more
equitable and

sustainable

future.
Workshop 3/11/2025 3/11/2025 75 This session
entitled: addresses
"Social critical
Media and its contempora
Impact on ry issues
Community such as
Security" digital

literacy, the

rapid spread
of
misinformati
on, cyber
safety, and
the
influence of
online
discourse on
societal
cohesion. By
equipping
participants
with the
skills for
responsible
digital
navigation
and critical
thinking, the
workshop
aims to
foster a
more
secure,
aware, and




resilient
community
environment

2. Target audience: students at all levels and programs of study

All students at JUST are required to take compulsory courses that address the ethical values
mentioned earlier. Examples include communication skills, leader and social responsibility,
entrepreneurship and innovation, and life skills. These courses are explicitly listed in the
university regulations (available through this link)

In addition, each department/faculty offers a compulsory 2- or 3- credit hour course that is focused on
ethics and ethical principles. These courses are tailored to the needs of the students at each faculty.
Examples include:

The Faculty of Nursing:
Section Days Time Hall Days 2 Time 2 Hall 2 Csoeuar:t Capacity| Registered
Line Number: 403010 Tue 1:00%* 3:00 N4202 52 52 38
Course Symbol: NUR301
Course Name: NURSING ETHICS AND Mon 2:00%% 4:00 NG57 88 80 41
ISSUES
Credit Hours: 2 3 Thu 10:00%%12:00 NF25 96 80 80
| 4 | Wed 1:30%* 3:30 N1301 105 55 64
i . . ) ) Seat ) .
Line Number 170 Section | Days Time Hall Days2 | Time2 | Hall2 Cout 2Py Registered
Course Symbal: (Y20t
Course Name: CYBERSECURITY ETHICS (et Asynchronous
- Mon | 6:00%7:00 | Electronic U y| i o m | A
Credit Hours: 1 Patom patiorm



https://www.just.edu.jo/aboutjust/RegulationsTemp/45%20%D9%86%D8%B8%D8%A7%D9%85%20%D9%85%D9%86%D8%AD%20%D8%A7%D9%84%D8%AF%D8%B1%D8%AC%D8%A7%D8%AA%20%D8%A7%D9%84%D8%B9%D9%84%D9%85%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%AF%D8%B1%D8%AC%D8%A7%D8%AA%20%D8%A7%D9%84%D9%81%D8%AE%D8%B1%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%B4%D9%87%D8%A7%D8%AF%D8%A7%D8%AA/2.pdf

